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I devote this book to the memory
of Leonardo da Vinci.
This great Renaissance thinker can be
an inspiration to us all.




MOTTO

“Even small changes bring big results.”
TOMAS DUROSKA



BIG IDEAS

“Unlike Man, Nature never breaks her own laws.”
LEONARDO DA VINCI

“Imagination is more important than knowledge”
ALBERT EINSTEIN

“Find a job you love,
and you will never have to work a day in your life”
KONFUCIUS

“If you want to increase your success rate,
double your failure rate”
THOMAS WATSON

“Intelligence is the ability to adapt to change.”
STEPHEN HAWKING






ABOUT THIS BOOK

This book discusses ordinary things in an unordinary way. Its am-
bition is not to be a textbook or an academic guide. It narrates ordi-
nary things from different points of view. This narration is supposed
to reveal things in life in new, sometimes unexpected and unusual
contexts. Readers will be able to understand certain important con-
nections and relations which might help them in their personal or
work life. The book also deals with wider-ranging topics which go
beyond the borders of the individual world, because they are based
on the assumption that the world and its elements are mutually in-
divisible and connected, and individuals and their surroundings
cannot be separated or earmarked. Using the examples of ordinary
people and top managers, beginning and well-known companies,
various trends and published analyses, the author looks for and
discovers new, interesting and discreet connections which may be
hidden in the everyday “cycle and bustle” of life. The result of this
search and revelation should be a discovery of important and es-
sential principles (variables, factors) of success in one’s personal,
professional and social life.
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INTRODUCTION

There are many books on the topic of how to be successful, how
to gain friends, how to be happy, how to get rich and so on. These
publications deal with the development of one part of our personal
potential, and so can be of great help in many aspects.

In this book, I would like to help develop people’s personal po-
tential, and perhaps on a slightly wider scale summarise some facts
and add my own observations and analysis of what has worked
for me on this subject; this is what I would like to share with my
readers.

Although this book deals with life management, it does not
analyse management and its different fields as management is tradi-
tionally perceived. For example, it does not deal with the traditional
division of methodological aspects of management and a descrip-
tion of individual management methods, technologies and tools. It
primarily describes those principles of management which people
use in their personal life. In doing so, it focuses on those manage-
ment methods, technologies and tools which I believe to be the
most essential and most important in order to build a successful
work, personal and social life. My starting-point is the assumption
that success can only be achieved if the condition of sustainability
is met. The success of every corporate and personal activity, and
those which have an impact on the whole of society, can thus be
judged successful only if the premise of sustainable development
is met. I was led to this idea by the fact that many traditional man-
agerial concepts did not perceive the condition of sustainability as
sufficiently important. However, if we define this very condition
as a priority and key factor, then everything suddenly takes on
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a different nature and dimension. This is because, for example, the
winners are not those companies which produce the most products
at the lowest price, in the shortest time. Those we perceive as most
successful are those companies which produce such products that
are not an environmental burden, yet do not exclude or degrade the
human factor in their activities. However, I do not wish to give too
much theory, and so in my reflections I always try to analyse the
aspects in question using concrete corporate activities and exam-
ples of personal and social development. At the same time, I will
try to uncover some interesting and new connections. I will also try
to reveal the link between personal, work and social life, because
I believe that only when these are in harmony and in balance with
each other can they ensure a successful existence for our society.
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LIFE MANAGEMENT

Elements of life

Every day we convince ourselves that life is one big struggle, in which
we have to — whether we like it or not - fight for survival. There are
many philosophical approaches which try to see the world as a bet-
ter, more beautiful, more just and more tolerant place than it actually
is. However, we can only believe in these illusions until our next
“fight” which awaits us around every corner.

But this is natural, if we want to be optimistic and believe in a bet-
ter world. However, this belief also contains a challenge to strive for
this world, meaning we too must participate in its improvement.

Many important business people and entrepreneurs successful in
their field are the proof of one rule: they never strove too hard or
took too much interest in their business success, profit and prosper-
ity. They were mainly driven by the need to solve certain problems
in this world, so their services and actions might lead to its improve-
ment. This was then reflected in their business success.

We don't all have to be business people. We can also find a similar
sense of fulfilment for our life in serving others as regular employees,
officials, doctors and so on. We can find satisfaction and a meaning
for our life in various things. However, most of them have one com-
mon denominator, which is doing good for the benefit of the wid-
er community. But in order for someone to spread good, they also
need to draw it from their surroundings. Many people have to draw
it simply from the feeling they have made other people happy. In this
case, each one of us can provide a source of positive energy and the
meaning of life.
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Bread and games

The basic functions and tasks of human life were revealed as early as
in the Middle Ages. In order to survive and succeed, a person needs two
basic processes to fulfil the fundamental objective of their existence.
The first is work; today this includes doing business. This process pro-
vides us with bread, which nourishes us. The second is entertainment,
relaxation, or in the spirit of the ancient Romans, we could say this these
are games. It is a process used to draw energy and replenish it.

According to this idea, the basis of a meaningful and successful
life is work and fun. In addition to providing us with the means to
survive, working for the benefit of the wider community also gives
us joy and positive energy. Such work is both bread and games for us.

Even so, people should also find another source of joy and positive
energy alongside their work. If you want to be completely outgoing
and connected, you need relaxation, fun and rest as well as work.

These two spheres, work and fun, are the two basic spheres of life
for each of us, namely our personal and our professional life. How-
ever, we must add another element to these two basic spheres, which
expresses the social dimension of how our civilisation works, and that
is society.

SOCIAL

PERSONAL PrOFESSioNAL

Figure 1:

Elements of life: personal, professional, social (basic life entities)
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Figure 1 shows all the elements of life. They are in effect our ba-
sic life entities, the levels at which we act in this world, in the same
way as the world affects us via these elements. These elements of life
are never isolated, but they always work in interaction with other
elements and with the surrounding world. This diagram is a sim-
plified model which expresses how the personal, professional and
social elements of each individual are all mutually related.
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Building a personal life

Just as you need to know how to work properly (or do business), you
also need to know how to manage your personal life properly, name-
ly forming close relationships, fun, hobbies, cultural and social life,
relaxation. A well-functioning personal life is a good quality founda-
tion for the other life elements to function well.

Let’s try and take a closer look at one of the important parts of
personal life, which is relaxation. Relaxing means releasing tension.
When we work, we have a certain tension; we need to focus on our
work. When relaxing, the essence lies in the fact that we don’t need to
force ourselves to do anything, we only do what we currently enjoy.

Relaxation is compensation for the phase of performance. This
means that if someone works mainly with their mind, the best meth-
od of relaxation for them will be manual and physical activity. On the
contrary, if someone works mainly manually and physically, the best
method of relaxation for them will be a mental activity. However,
this rule, like all rules, does not apply in a completely general and
dogmatic way. It might be the case that someone who works physi-
cally may prefer a different form of physical relaxation. But even in
this case, the compensation rule generally applies. This means that if
someone works physically, by using one of the muscle systems, then
a form of physical relaxation which uses a different body system will
suit them. In the case of someone working with their mind, it can
be the case that they prefer a mental form of relaxation. However, if
they work with calculations, numbers and precise data, for example,
they will probably relax with a creative activity. In this way, they can
support that part of their mental life which they use less at work, and
for this reason they will prefer it for their relaxation.

As far as relaxation time is concerned, we can state the following:
the time for relaxation should be approximately the same as the time
spent working (we do not include sleep in this time). This applies
from the perspective of short-term phases of relaxation. As far as the
long-term perspective on alternating work and relaxation phases is
concerned, the situation is slightly different. In this case, we should
have a longer, uninterrupted period of relaxation approximately after
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every four months of work. We should allow ourselves seven to ten
days of uninterrupted rest.

The specific means of relaxation depends on the person’s person-
ality. People who prefer social contact to solitude will presumably
prefer a holiday in places where it is busier, where they can meet and
get to know new people. On the contrary, people who prefer solitude
will look for calmer places to relax, without large, mass events.

Play as social training and relaxation

Play is a natural human activity from birth. During the process
of play, people relax while also learning and preparing for real life.
Thus, play has two basic roles for people. The first role is that of
relaxation, rest, used to regenerate physical and mental capacities.
The second role is that of training, when during play people learn
and prepare for dealing with new roles in real life.

Some years ago, over 76 million digital “Tamagotchi” eggs were
sold around the world, which owners “kept alive” using three but-
tons. These enabled them to feed, play games and clean up after
the “animal”. At the same time, they were checking its feelings of
hunger, happiness, its education and age. According to recent re-
ports from Tokyo, the legend has come back to life. Bandai has re-
launched its once popular “Tamagotchi” toy.!

At the turn of the millennium, this electronic toy was the fa-
vourite toy of the “Millennials”, that is the generation born after
1995. Its manufacturer hopes that a wave of nostalgia will bring it
the same success, for example, as the return of Pokemons, another
popular toy from this era.

1 TASR: The popular Tamagotchi toy is back on the market, thanks to the Japanese.
Available at: https://ekonomika.sme.sk/c/20507835/popularna-hracka-tamagoci-je-
opat-na-trhu-postarali-sa-o-to-japonci.html#ixzz4eFTzSngp (12. 4. 2017).
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The Bandai company brought the brand back to life, but the
“2017” version was around half as small as the original Tamagot-
chi and achieved exceptional commercial success, like the mobile
application “Pokemon Go”, which was based on the once-popular
cartoon. The toy grossed 206.5 million USD (194.52 million euros)
and just in the first month from its launch in July 2016 it was down-
loaded by one hundred million users.

These statistics, as well as the hundreds and even thousands of
other games, not only for children but also for adults sold around
the world, show people’s very strong need to play. This applies both
to traditional toys such as Lego, as well as whole new types of com-
puter games and consoles.

In the case of the Tamagotchi game, their designers combined
functions which meet children’s two strong mental needs: the need
to play and the need to take care of someone. Mattel’s successful
product - the Barbie doll - is based on a similar principle. In the
case of this doll, its attractive appearance also plays a role, which
takes on the function of an image model for girls. Of course, our
role is not to judge the suitability of such perfect models for healthy
psychological development; we merely want to point out the prin-
ciples on which the toy industry is built.
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Building a professional life

Alongside play, work is one of the two basic activities for people which
allow them to survive. Since the beginning of humanity, people have
had to perform targeted activities which increased their chance of
survival. Over time and evolution, these activities turned into work as
a person’s deliberate activity used to provide resources for survival. In
a modern society, these resources are mainly financial, but there still
exist forms of remuneration for work “in kind”. This can be in the form
of fruit, natural resources, goods or services. It is a form of exchange
trade.

However, work does not only fulfil the role of ensuring survival in
the form of nutrition. For contemporary people, it has also become
an important source of meaning in life. Work has become an activity
which gives people positive emotions and is a source of joy for them.
In order to survive successfully, people had to learn to live in a com-
plicated social system. Evolutionarily, we thus developed traits which
help us live in social communities. These traits include, for example,
altruism (mutual help), affiliation (friendliness), empathy. If someone
acts in harmony with these traits, they experience pleasant feelings.
This also explains why our work serves not only to provide food, but is
also a meaning in our life. When we help someone through our work,
it has a great emotional benefit for us.

Work shapes a person, helping them develop their skills and tal-
ent.Through our work activity, we create values appreciated by society.
However, many people say that when they stop working, they will fi-
nally start doing something! This statement appears to be a great par-
adox, but above all it expresses a state where people have long been
repressing their dreams and ambitions and remaining in their jobs only
out of comfort or fear of losing a low but stable financial income. In this
way, they try to wait until their retirement, when they wish to start up
something “big” and finally make their dreams come true. Unfortu-
nately, when retirement comes, it’s often too late, because people don't
have enough vigour, mental or physical strength to carry out their great
plans. So it is better to carry out the latter at a younger age, when we
still have enough strength and flexibility.

23



Vazeni Ctenafi, prave jste docetli ukazku z knihy PRINCIPLES OF SUCCESSFUL LIFE
MANAGEMENT.
Pokud se Vam ukazka libila, na nasem webu si miiZete zakoupit celou knihu.



